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Action Required:

A Budget Amendment for $ 1, 330,000 is requested Citywide for 2013 Employee Compensation
Adjustments. RAEqu &sT Approval. of THE ATIAcHEd PovicE Aamd FIRE PAv PLAN CRIDS.

$ 44,360,149 Personnel Services
Cost of this request Category / Project Budget Program Category / Project Name
Account Number Funds Used to Date Program / Project Category Name
$ 39,012,187 Citywide
Project Number Remaining Balance Fund Name
Budgeted Item Budget Adjustment Attached
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Depart rector Date
Original Contract Date:
/ ol=20] 3. Original Contract Number:
Cit Aftoriey ) 8 Date
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Finance and Internal Services Director Date Received in City
Clerk's Office
(ﬁm ///é-\ 2:20-/3
i Date
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THE CITY OF FAYETTEVILLE, ARKANSAS
DEPARTMENT CORRESPONDENCE
ARKANSAS

CITY COUNCIL AGENDA MEMO
To: Mayor Jordan and Members of the Fayetteville City Council

Thru: Don Marr, Chief of Staff
From: Paul A Becker, Finance Director
Date: 2/26/13

Subject: Appropriation Authority for Employee Compensation Adjustments and approval of new salary grids
for Police and Fire Uniformed Personnel.

PROPOSAL:

As discussed during the 2013 budget process, the Mayor is recommending a compensation package to the
Council based on the fiscal results of 2012 operations. This recommended plan not only provides for salary
increases, but includes adjustments for the migration to new grids for the Police and Fire Step Programs as
recommended by the MAG Compensation Survey Report completed this year. It also includes the adoption of a
new merit employee grid based on the MAG Survey results with an adjustment for range movement of lower
grade levels identified in the study as significantly under market. The cost of this plan is estimated to be
$1,406,000 for the General Fund in fiscal 2013 and $1,827,600 in future years. Cost for all funds is $1,930,400
in 2013 and $2,505,000 in future years.

The preliminary operating results from the fourth quarter of 2012 were presented to you at the February 5, City
Council meeting. Although all adjusting journal entries have not been posted, results should not materially
change. The result for fiscal 2012 shows a net operating surplus of approximately $1.2 million after provision
for reappropriations.

Based on 2012 operating results and the results of the Mag Survey, the Mayor is recommending the following
compensation package to the Council:
Recommend moving the Fire Personnel to the new grid, which would increase the current salary budget
by 11.4%.

Moving the Police Personnel to the new grid and moving one step on that grid which would increase the
salary budget by 7.4%.

Adopting a new merit grid and moving any Merit Employees to the minimum on that grid and providing
a 4% merit budget to be distributed based on performance to Merit Personnel who are within their salary
range. The final adjustments to this grid are being developed at this time.

The new grids for the Police and Fire Uniformed Personnel are attached for your review and subsequent
adoption.
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RECOMMENDATION:

The Mayor’s recommendation is for the City Council to appropriate funds to provide for the compensation
package outlined above and approval of the attached salary grids for Police and Fire Uniformed Personnel.

BUDGET IMPACT:

The impact of this proposal would be to increase the 2013 budgets for various funds as follows:
General Fund $1,000,000
Street Fund 129,000
Parking Fund 7,000
Parks Dev. Fund 30,000
Drug Enforcement Fund 1,300
Water & Sewer Fund 49,000
Solid Waste Fund 83,000
Airport Fund 12,600
Shop Fund 18.100

$1,330,000
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RESOLUTION NO.

A RESOLUTION APPROVING A BUDGET ADJUSTMENT IN THE
AMOUNT OF $1,330,000.00 TO FACILITATE CITY-WIDE EMPLOYEE
COMPENSATION ADJUSTMENTS FOR 2013, AND APPROVING POLICE
AND FIRE PAY PLAN GRIDS

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
FAYETTEVILLE, ARKANSAS:

Section 1: That the City Council of the City of Fayetteville, Arkansas hereby approves a
budget adjustment, a copy of which is attached as Exhibit “A”, in the total amount of
$1,330,000.00 to facilitate city-wide employee compensation adjustments for 2013.

Section 2: That the City Council of the City of Fayetteville, Arkansas hereby approves
police and fire pay plan grids, attached as Exhibit “B”.

PASSED and APPROVED this 5" day of March, 2013.

APPROVED: ATTEST:

By: By:
LIONELD JORDAN, Mayor SONDRA E. SMITH, City Clerk/Treasurer




City of Fayetteville, Arkansas
Budget Adjustment Form

C. 11 vi30107
Employee Compensation

A L L. N4

Budget Year | Division:

2013

*ALL DIVISIONS
Department: Citywide

Request Date

3/5/2013

AdjustmBageioniBr

BUDGET ADJUSTMENT DESCRIPTION / JUSTIFICATION
$1,330,000 in additional funding is requested Citywide in Salary Contingency for 2013 Employee Compensation

Adjustments.

The $1,330,000 will come from the Use of Fund Balance accounts Citywide.

EXHIBIT

/

Poll @ D A 22120

Bldget Director

Department Director

\‘PQ*& QL - Ié Q 1—.27.2@.3

Prepared By: Kevin Springer

Date
Reference:
e S 4 ———
- Date Budget & Research Use Only
__ Type: A B C
Date

General Ledger Date

.D:E P

Finance Director Date
= 1 3 Posted to General Ledger
Date Initial Date
o ay a’d'// /3 | Checked/ Verified 1
Date Initial Date
TOTAL BUDGET ADJUSTMENT 1,330,000 1,330,000
Increase / (Decrease) Project.Sub
Account Name Account Number Expense ~ Revenue ~ Number
~ Salary Contingency 1010.6600.5100.01 1,000,000 -
Use of Fund Balance 1010.0001.4999.99 - 1,000,000
- Salary Contingency ~ 2100.4100.5100.01 129,000 -
Use of Fund Balance 2100.0910.4999.99 - 129,000 o'l By
Salary Contingency 2130.9130.5100.01 7,000 -
Use of Fund Balance 2130.0913.4999.99 - 7,000
- Salary Contingency ~ 2250.9250.5100.01 30,000 - E
Use of Fund Balance 2250.0925.4999.99 - 30,000 il
Salary Contingency ~ 2930.2960.5100.01 1,300 -
Use of Fund Balance 2930.0993.4999.99 B = 1,300 Sy
E Salary Contingency 5400.4000.5100.01 49,000 =
Use of Fund Balance 5400.0940.4999.99 - 49,000 e
Salary Contingency 5500.5000.5100.01 83,000 -
Use of Fund Balance 5500.0950.4999.99 z B 83,000
~ Salary Contingency ~ 5550.3940.5100.01 12,600 = o=
Use of Fund Balance 5550.0955.4999.99 - 12,600 .
Salary Contingency 9700.1910.5100.01 18,100 -
Use of Fund Balance 9700.0970.4999.99 o 18,100 i
H:\Budget\Projects for Paul\2013\Payplan_Increase\BA2013_PAYPLAN_ADJUSTMENT.xIsm 1of 1
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MANAGEMENT
ADVISORY

Virginia Florida North Carolina

February 14, 2013

To: The Honorable Lioneld Jordan, Mayor
Honorable Members of the City Council
From: Carolyn Long, Executive Vice-President
Subject: 2012 Update — General Survey and Compensation Plan Final Report

Management Advisory Group is pleased to provide this report based on a general
survey of peers and competitors in the City’'s labor market. This memo summarizes
the 2012 survey results.

Background Information

The City has a stated compensation philosophy. A key element of that commitment to
employees is to achieve pay competitiveness through the following initiative:

*...provide an appropriate set of benchmark positions which establishes
the foundation for the City’s pay line and provide a consistent means for
the City to review the market every year and conduct a
comprehensive market survey every four years.”

Market Findings for 2012

This report recaps the market findings for 2012 and makes recommendations for a structure
adjustment for 2013, which is presented here in the form of Proposed Pay Plans, Section
7.0. One of the benchmark jobs, Transportation Services Director, was deleted from the final
survey results because an insufficient number of appropriate responses were received.
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Geographic Compensation Differential:

To maintain consistency with the 2006 market survey, MAG applied a geographic
compensation differential (GCD) to the survey data. Economic Research Institute, Inc.,
which was used in 2006 as a source of geographic compensation differential data, was
utilized again. In 2006, the GCD was applied to the survey by averaging all the individual
GCDs for survey respondents and applying that resulting percentage of adjustment to the
City’s overall pay line.

In 2012, the GCD was applied individually to each survey respondent’s data; thus the
GCD for Joplin, MO was applied only to Joplin’s data and the GCD for Jonesboro, AR
was applied only to Jonesboro's data. This method provided a more precise comparison.
The GCDs for the survey respondents are listed below.

Target Organization GCD Multiplier
Bentonville, Arkansas 1.0130
Blue Springs, Missouri 0.8830
Bossier City, Louisiana 0.9850
College Station, Texas 1.0070
Columbia, Missouri 0.9840
Conway, Arkansas 0.9980
Edmond, Oklahoma 0.9840
Florissant, Missouri 0.8590
Fort Smith, Arkansas 1.0300
Jonesboro, Arkansas 1.0290
Joplin, Missouri 1.0400
Lawrence, Kansas 0.9790
Lee's Summit, Missouri 0.8820
Little Rock, Arkansas 0.9800
Manhattan, Kansas 1.0220
Midwest City, Oklahoma 0.9840
Norman, Oklahoma 0.9840
North Little Rock, Arkansas 0.9810
O'Fallon, Missouri 0.8690
Rogers, Arkansas 1.0080
St Charles, Missouri 0.8650
Springdale, Arkansas 1.0010
Springfield, Missouri 0.9950
St Joseph, Missouri 0.9580
Stillwater, Oklahoma 1.0440

Management Advisory Group Intl., Inc.
Market Survey — 2013 - Final Report 2
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Discussion of the Merit Pay Plan

Survey Data without a Geographic Compensation Differential Adjustment:

Overall market findings in 2012 for Fayetteville indicated that market data, unadjusted for
Geographic Compensation Differentials (GCD), resulted in the overall minimum
salaries for Fayetteville to be below the market by -5.68% at the market minimum; by
-3.29% at the market midpoint; and to lag the market by -1.74% at the market maximum.

Survey Data with a Geographic Compensation Differential Adjustment:

Utilizing market data adjusted for Geographic Compensation Differentials (GCD), the
City of Fayetteville was below the market by -3.46% at the market minimum; by
—1.14% at the market midpoint; and is almost exactly at market +.39% at the market
maximum.

A +1.14% structure adjustment would bring the City's merit compensation structure current to
the time of the survey, 2012. To project the structure adjustment needed for 2013, MAG
reviewed the Bureau of Labor Statistics’ Economic Cost Index for the state and local
govemment sector for the four quarters ending 6/30/2012. While certainly not an indicator of
what future labor markets will do, it is considered a benchmark for predicting salary growth.
The same process was followed in the 2006 survey to advance the data for 2007.

Employment Cost Index
Original Data Value

Series Id: CIlU3020000000000A
Not Seasonally Adjusted
compensation: Wages and salaries
sector: State and local government
periodicity: 12-month percent change
Industryocc: All workers
Years: 2002 to 2012

Yea_r Qtr1 Q_trz gtra Qtrd Annual
2002 33 3.2 30 31
2003 32 31 2.4 22
2004 21 21 21 21
2005 23 23 2.6 R
2006 28 3.1 3.7 3.5
2007 3.8 38 35 35
2008 35 34 35 3.1
2009 3.0 30 19 19
2010 16 13 1.2 1.2
2011 1.2 1.2 1.0 1.0
2012 1.0 1.1 1.1

To provide the City of Fayetteville with a prospective merit compensation structure, MAG
then increased the midpoint of the compensation structure by the previously mentioned
+1.14% plus the 1.0% suggested by the BLS compensation data, for a total structure
adjustment of +2.14%.

Management Advisory Group Intl., Inc.
Market Survey — 2013 - Final Report 3
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Discussion of the Fire and Police Pay Plans

The methodology for the proposed Fire and Police pay plans differs from that used for the
proposed Merit pay plan because the Fire and Police pay ranges are not built upon the
market midpoint as are the merit pay ranges.

The Fire and Police Pay Plans are instead based on the actual market average minimums
and actual market average maximums for each rank. Pay ranges for the proposed Fire and
Police pay plans were determined by the actual market average minimum and maximum,
adjusted for GCD, then increased by the 1% ECI explained above to advance the structures
for 2013. The steps were then created by calculating the dollar amount needed to create
equal increases from the minimum step to the maximum step. The exception to this is the
Police Corporal. For the Police Corporal, which only has eight steps rather than ten, the
GCD adjusted average market maximum, increased by 1%, was used and the steps were
reverse engineered to minimize unused steps.

Observations:

it is not part of MAG's assignment, at this time, to review intemal relationships. MAG’s
assignment is to review the market, provide the information to the City and to make an
overall structure adjustment that reflects the average of the market movement, adjusted for
GCD, for benchmark positions. Of course, MAG also included the additional 1% for
prospective market change for 2013.

There are several factors that need to be considered with respect to final recommended
placement of positions:

«The external market serves as referential data and is a guide to placement.
sInternal relationships must be given full consideration in the placement of positions.

oThe higher the level of the job in the City’s hierarchy, the greater the weight placed
on the higher paying jurisdictions. For single member incumbent positions, higher
level managers and technological positions, a much greater emphasis is placed
on making sure that the job placement will not put the City in the position of
becoming the “training ground” for other jurisdictions.

eFire and Police position placement relies heavily on overall market data. For rank
and file certified positions, the City should aspire to be competitive to the market.

sFor Department Directors and key positions, the emphasis is on maintaining a
competitive position to the market which will both serve (if needed) to recruit, as
well as to retain and motivate these key staff positions.

Management Advisory Group Intl., Inc.
Market Survey — 2013 - Final Report 4
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Structure and Merit Adjustments Reported by other Jurisdictions:

In addition to a detailed, custom survey, the City of Fayetteville also asked MAG to
determine if any structure or COLA or “other” pay adjustments had been provided in the
previous three fiscal years. A table of responses is included as an appendix to this report.

The City also sought to determine if insurance costs had increased for any of the
responding jurisdictions. Additionally, the City requested that MAG collect data with
respect to furloughing of employees.

A table summarizing responses is included as Appendix 7.0 to this report.
Current Pay Plans:

MAG has included a current pay schedule for each of the City’'s three pay structures as
Appendix 6.0 of this report. This permits an easy comparison of the current to the proposed
plans (Appendix 1.0).

Proposed Pay Plans:

MAG has included an updated schedule of current job titles provided by the City and
adjusted, as mentioned above, for the City’s review and consideration. This is provided as
Appendix 1.0 to this report. These pay plans, marked as “Proposed”, show that the Merit
Plan has been set at +2.14% above the City’s current Merit Pay Plan and the Police and Fire
Pay Plans have been adjusted to the current market (adjusted for GCD) and increased by
1% for the ECI which makes the current pay plan structures competitive for 2013.

List of Appendices:

Both the detailed salary survey “raw” data and the GCD adjusted data are provided for the
City’s review in an appendix to this report as follows:

Appendix 1.0 - Proposed Pay Plans

Appendix 2.0 - Salary Survey Summary with GCD Adjustment
Appendix 3.0 - Salary Survey Detail with GCD Adjustment
Appendix 4.0 - Salary Survey Summary without GCD Adjustment
Appendix 5.0 - Salary Survey Detail without GCD Adjustment
Appendix 6.0 - Current Pay Plans

Appendix 7.0 - Supplemental Survey Questions with Data Summary

MAG would be pleased to answer any questions you might have concerning this
report and the recommendations for the Proposed Pay Plan for 2013.

Management Advisory Group Intl., Inc.
Market Survey — 2013 — Final Report 5
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We appreciate this opportunity to assist the City of Fayetteville.

Sincerely,

Cheatyr y—

Carolyn Long
Executive Vice-President
Management Advisory Group Intl., Inc.

Phone: 703.590.7250
Fax: 703.590.0366
www.maginc.info

Management Advisory Group Intl., Inc.
Market Survey — 2013 - Final Report 6
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Management Advisory Group, Inc.
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Proposed Pay Plans

City of Fayetteville, Arkansas
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Employee Compensation
Adjustment for 2013
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Code Proposed Class Title Ann Min Mkt  Ann Max
Merit
101 } $18451  $22,141  $28,119
427 MAINTENANCE WORKER | PARKS o
102 MAINTENANCE WORKER | TRANSPORTATION
498 POLICE CLERK IMAGING
102 $19,373  $23,248  $29,525
o3 CUSTODIAN -
437 CUSTODIAN - SOLID WASTE
507 RECORDS CLERK
103 - $20,342  $24,410 $31,001
- 87 “CLERKTYPIST _
219 HORTICULTURAL ASSISTANT |
103 SHELTER ATTENDANT
104 $21,359 $25,631  $32,551
424 MAINTENANCE WORKER Il PARKS
103 MAINTENANCE WORKER Il TRANSPORTATION
34 PARKING ENFORCEMENT OFFICER
475 SCALE HOUSE ATTENDANT
105 $22,427 $26,912  $34,179
511 AIRPORT CUSTOMER SERVICE REPRESENTATIVE
173 BUILDING MAINTENANCE WORKER |
151 EQUIPMENT MAINTENANCE WORKER
186 INSPECTIONS CLERK
165 PERMIT CLERK
446 SECRETARY PROSECUTOR OFFICE
421 SECRETARY SOLID WASTE
106 $23,548 $28,258  $35,888
74 ACCOUNTING CLERK - CASH
356 ACCOUNTING CLERK - DATA ENTRY
136 CUSTOMER SERVICE REPRESENTATIVE |
452 MAINTENANCE WORKER Ill PARKING
436 MAINTENANCE WORKER lil PARKS
104 MAINTENANCE WORKER Ill TRANSPORTATION
434 MAINTENANCE WORKER IIl WATER SEWER
383 PERMIT TECHNICIAN
63 POLICE CLERK
176 TRANSCRIPTIONIST
505 URBAN FORESTRY SECRETARY
107 $24,726  $29,671  $37,682
404 AIRPORT ADMINISTRATIVE ASSISTANT
95 AIRPORT MAINTENANCE WORKER Il
477 ANIMAL SERVICES SR SECRETARY
504 COMMERCIAL PERMIT COORDINATOR
384 CUSTOMER SERVICE REPRESENTATIVE II
86 DEPUTY COURT CLERK
500 DEVELOPMENT COORDINATOR
358 ENGINEERING SERVICES COORDINATOR
463 FIRE ADMINISTRATIVE SECRETARY
42 FLEET OPERATIONS CLERK
315 HORTICULTURAL ASSISTANT II
306 HOT CHECK PROGRAM CLERK
101 LEGAL ASSISTANT
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Proposed Pay Plans

City of Fayetteville, Arkansas

cC. 1

Employee Compensation
Adjustment for 2013
Page 19 of 168

Code Proposed Class Title Ann Min Mkt Ann Max
Merit
107 $24,726  $29,671  $37,682
430 MAINTENANCE WORKER IV ASPHALT - o
431 MAINTENANGE WORKER IV CONCRETE
432 MAINTENANCE WORKER IV DRAINAGE
428 MAINTENANCE WORKER IV PARKS
433 MAINTENANCE WORKER IV RIGHT OF WAY
451 MAINTENANCE WORKER IV TRAILS
454 MAINTENANCE WORKER IV WATER SEWER NO LICENSE
117 METER READER
262 POLICE SUPPORT SPECIALIST
184 SENIOR PLANNING CLERK
453 SENIOR SECRETARY - BUILDING SERVICES
443 SENIOR SECRETARY - CITY ATTORNEY
444 SENIOR SECRETARY - CITY CLERK
422 SENIOR SECRETARY - PARKS AND REC
260 SENIOR SECRETARY - POLICE
476 YRCC RECREATION PROGRAM ASSISTANT 1|
108 $25062 $31,154  $39,566
346 ACCOUNT CLERK PARKING
261 ACCOUNTING CLERK - RECEIVABLE
98 BUILDING MAINTENANCE WORKER Il
393 CONSTRUCTION MAINT WORKER IV
59 EQUIPMENT MECHANIC |
509 FLIGHT LINE OPERATIONS TECHNICIAN
124 MAINTENANCE WORKER IV WATER SEWER LICENSED
125 METER MAINTENANGE TECHNICIAN
161 OPERATIONS ASSISTANT
415 PLANNING TECH CURRENT PLANNING
326 PLANNING TECH LONG RANGE
230 PRODUCTION TECHNICIAN
496 PROGRAMMING COORDINATOR
144 PURCHASING TECHNICIAN
501 RECREATION COORDINATOR
503 RESIDENTIAL PERMIT COORDINATOR
469 UTILITIES PROJECT COORDINATOR
440 WAREHOUSE ATTENDANT WATER SEWER
18 WATER FIELD SERVICE REPRESENTATIVE
192 WATER/SEWER OPERATIONS CLERK
109 $27,260 $32,712  $41,544
139 ANIMAL SERVICES OFFICER
249 BACKFLOW PREVENTION TECHNICIAN
342 CONSTRUCTION LEAD MAINTENANCE WORKER
399 DEPUTY COURT CLERK I
13 DISPATCHER
417 FLEET OPERATIONS ADMINISTRATIVE ASSISTANT
281 ROUTE DRIVER
251 SENIOR CUSTOMER SERVICE REPRESENTATIVE
76 SENIOR LEGAL ASSISTANT
368 SR POLICE SUPPORT SPECIALIST
126 TRAFFIC TECHNICIAN
256 VETERINARY ASSISTANT
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City of Fayetteville, Arkansas

cC. 1

Employee Compensation
Adjustment for 2013
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Code Proposed Class Title Ann Min Mkt  Ann Max
Merit
110 - $28,623 $34,348  $43,622
71 BILLING AND COLLECTIONS COORDINATOR
485 DESIGNER
491 RECYCLING ATTENDANT
385 RELIEF DRIVER
506 SENIOR CLERK - CODIFIER
111 $30,054 $36,065 $45,803
72 ACCOUNTING CLERK - PAYABLES
300 ADMINISTRATIVE - ASST COMMUNITY RESOURCES
372 ADMINISTRATIVE ASSISTANT- MAYOR'S OFFICE
321 BENEFITS ADMINISTRATOR
134 CODE COMPLIANCE OFFICER
113 CREW LEADER
405 CREW LEADER - AIRPORT MAINTENANCE
266 CREW LEADER - ATHLETIC FIELDS
406 CREW LEADER - FORESTRY SERVICES
407 CREW LEADER - GROUNDS MAINTENANCE
418 CREW LEADER - SOLID WASTE
429 CREW LEADER - TRANSPORTATION
208 CRIME SCENE TECHNICIAN
277 DEPUTY CITY CLERK
387 DISPATCHER i
224 DOCUMENT MANAGEMENT MANAGER
7 EQUIPMENT MECHANIC Il
467 HELP DESK ANALYST
457 HUMAN RESOURCES ASSISTANT
381 LAND SURVEY TECHNICIAN
306 LIFE SAFETY EDUCATION SPECIALIST
289 PARK FACILITIES MNT WKR
111 PW PROJECTS INSPECTOR
282 RECREATION PROGRAMS MANAGER SOCCER
426 RECREATION PROGRAMS MANAGER SOFTBALL
490 RECREATION PROGRAMS MANAGER YOUTH SOFTBALL
502 REDEVELOPMENT OFFICER
468 TRANSPORTATION FACILITY MAINTENANCE WORKER
201 YRCC DIRECTOR
112 $31,557 $37,868  $48,003
73 ACCOUNTANT - PAYROLL
483 ANIMAL SERVICES PROGRAMS ADMINISTRATOR
479 ANIMAL SERVICES PROGRAMS MANAGER
403 AUTOMOTIVE PARTS SPECIALIST
250 BACKFLOW PREVENTION OPER ASST
89 COURT SERVICES OFFICER
246 CREW LEADER - BUILDING MAINTENANGE
245 CREW LEADER - BUILDING SERVICES
489 CREW LEADER I
391 CREW LEADER WATER/LICENSE
388 DISPATCHER Ill
61 EQUIPMENT MECHANIC Il]
206 INSPECTOR/RESIDENTIAL
172 LEAD COURT CLERK
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cC. 1

Employee Compensation
Adjustment for 2013
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Code Proposed Class Title Ann Min Mkt  Ann Max
Merit
112 $31,557  $37,868  $48,003
114 METER OPERATIONS ASSISTANT
459 OFFICE MANAGER - WATER/SEWER
471 OFFICE MANAGER DEV SERVICES
438 OFFICE MANAGER SOLID WASTE
303 OFFICE MANAGER TRANSPORTATION
318 SOLID WASTE COMMERCIAL REPRESENTATIVE
67 TRAFFIC SIGNAL TECHNICIAN
113 $33.135 $39,762 $50,498
83  ACCOUNTANT-REVENUES
339 BUDGET ANALYST
115 CAD DRAFTER
472 COMMUNITY OUTREACH COORDINATOR
273 DISPATCH TRAINER
3 FIELD SERVICE REPRESENTATIVE
28 FINANCIAL COORDINATOR - AIRPORT
419 FINANCIAL COORDINATOR - PARKS AND REC
448 FINANCIAL COORDINATOR - POLICE
336 FINANCIAL COORDINATOR - TRANSPORTATION
510 FLIGHT LINE OPERATIONS SUPERVISOR
257 GIS TECHNICIAN
439 GIS TECHNICIAN WATER SEWER
482 HOUSING MANAGER
480 HVAC TECHNICIAN
204 INSPECTOR/COMMERCIAL & RESIDENTIAL
159 LEAD WAREHOUSE ATTENDANT
242 PUMP AND TANK TECHNICIAN
114 $34,792 $41,750 $53,022
343 COMMUNITY SERVICES COORDINATOR
499 DESIGN TECHNICIAN
195 LAND AGENT I
203 LEAD EQUIPMENT MECHANIC
240 MAYOR'S OFFICE ADMINISTRATOR
478 PROJECT COORDINATOR COM SVCS
179 RECORDS COORDINATOR
481 WARRANTY AND MATERIALS COORDINATOR
148 WASTE REDUCTION COORDINATOR
115 $36,531 $43837 $55,674
442 FIELD OPERATIONS SUPERVISOR - PARKING
337 FIELD OPERATIONS SUPERVISOR - TRANSPORTATION
32 HORTICULTURIST
328 PARK PLANNER
414 PLANNER - CURRENT PLANNING
40 PLANNER - LONG RANGE
175 PROPERTY/EVIDENCE MANAGER
488 PW INSPECTION MANAGER
397 SR CRIME SCENE TECH
508 STAFF ENGINEER UNLICENSED
361 URBAN FORESTER
116 $38,358  $46,029 $58,457 -
123 DISPATCH SHIFT SUPERVISOR
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Proposed Pay Plans

City of Fayetteville, Arkansas

cC. 1

Employee Compensation
Adjustment for 2013
Page 22 of 168

Code Proposed Class Title Ann Min Mkt  Ann Max
Merit_
116 $38,358 $46,029  $58,457
T a7 FLEET OPERATIONS SUPERVISOR
196 LAND AGENT Il
a1 METER SERVICES SUPERVISOR
153 OFFICE MANAGER - HOT CHECK ADMINISTRATOR
35 PARKS MAINTENANCE SUPERVISOR
373 PLANS EXAMINER - BUILDING OFFICIAL
400 PURCHASING AGENT
110 SOLID WASTE OPERATIONS SUPERVISOR
305 SR FIELD OPERATIONS SUPERVISOR
247 TECHNICAL SERVICES SUPERVISOR
283 TELECOMMUNICATIONS ENGINEER
101 TRAFFIC CONTROL SUPERVISOR
350 WATER SEWER FIELD MAINTENANCE SUPERVISOR
117 $40,276 $48,331 $61,380
450 FINANCIAL ANALYST - BUDGET
155 FINANCIAL ANALYST - BUSINESS OFFICE
167 FIXED ASSETS/INVESTMENT COORDINATOR
376 FLEET SERVICES SUPPORT MANAGER
264 SURVEYOR
118 $42,280 $50,747  $64,449
338 SENIOR RESEARCH ANALYST
497 TELEVISION CENTER MANAGER
119 $44,404 $53285 $67,672
389 ASSISTANT DISPATCH MANAGER
323 BUILDING MAINTENANCE SUPERVISOR
307 BUSINESS SYSTEMS ANALYST
371 CONTRACT GRANT FINANCIAL ACCOUNTANT
461 FIRE IT SYSTEMS ANALYST
3284 PARK PLANNER II
344 POLICE IT SYSTEMS ANALYST
412 SENIOR PLANNER - CURRENT PLANNING
253 SYSTEMS ANALYST
120 $46,624 $55949  $71,055
366 DATABASE ADMINISTRATOR
22 DISTRICT COURT ADMINISTRATOR
200 GIS COORDINATOR
354 SYSTEMS ADMINISTRATOR
375 TRAILS COORDINATOR
121 $48,955 $58746 $74,608
288 NETWORK ENGINEER
486 PARK PLANNING SUPT
401 POLICE IT MANAGER
189 RECREATION SUPERINTENDENT
122 $51,403 $61,684 $78,338
68 ACCOUNTING MANAGER - INVESTMENT AND CASH
408 ACCOUNTING MANAGER - PAYROLL AND PENSION
314 AIRPORT DIRECTOR
23 ANIMAL SERVICES SUPERINTENDENT
455 ASSISTANT TRANSPORTATION MANAGER
0381 ASSISTANT WATER/SEWER OPERATIONS MANAGER
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Proposed Pay Plans
City of Fayetteville, Arkansas

cC. 1

Employee Compensation
Adjustment for 2013
Page 23 of 168

Proposed Class Title Ann Min Mkt  Ann Max
Merit
122 $51,403 $61,684 $78,338
58 BILLING AND COLLECTIONS MANAGER
19 BUILDING OFFICIAL - SAFETY
14 CITY CLERK/TREASURER
347 MANAGMENT ACCOUNTING COORDINATOR
274 PARKING AND TELECOMMUNICATIONS MANAGER
254 PARKS MAINT SUPERINTENDENT
132 PURCHASING MANAGER
284 SR PROGRAMMER/ANALYST
327 SUPPORT SERVICES MANAGER
123 $53973 $64,768  $82,255
473 COMMUNICATIONS AND MARKETING DIRECTOR
84 COMMUNITY SERVICES DIRECTOR
493 DIRECTOR OF INTERNAL CONSULTING
88 DISPATCH MANAGER
85 INTERNAL AUDITOR
124 $56,672 $68,006  $86,368
390 SENIOR HR OFFICER
90 STAFF ENGINEER
435 STAFF ENGINEER WATER AND WASTEWATER
268 VETERINARIAN
125 $50,505 $71,407 $90,686
470 CONSTRUCTION AND CONTRACT MANAGER
492 DIRECTOR SUSTAINABILITY AND STRATEGIC PLANNING
126 $62,481 $74,977 $95,221
15 ACCOUNTING DIRECTOR
154 ASSISTANT CITY ATTORNEY
367 ASST CITY ENGINEER
267 BUDGET DIRECTOR
287 DEPUTY CITY PROSECUTOR
20 FLEET OPERATIONS SUPERINTENDENT
45 HUMAN RESOURCES DIRECTOR
26 INFORMATION TECHNOLOGIES DIRECTOR
79 PARKS & REC DIRECTOR
218 SOLID WASTE DIRECTOR
332 TRANSPORTATION MANAGER
5 WATER & SEWER OPERATIONS MANAGER
127 $65605 $78,726  $99,082
12 ASSISTANT FIRE CHIEF
33 DEPUTY CHIEF OF POLICE
128 $68,885 $82,662 $104,081
140 CITY ENGINEER
170 PROSECUTING ATTORNEY
129 $72,329 $86,795 $110,230
466 DEVELOPMENT SERVICES DIRECTOR
465 TRANSPORTATION SERVICES DIRECTOR
130 $75,946 $91,135 $115741
133 CITY ATTORNEY
57 FIRE CHIEF
81 POLICE CHIEF
474 UTILITIES DIRECTOR
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Employee Compensation
Adjustment for 2013

Page 24 of 168
Proposed Pay Plans
City of Fayetteville, Arkansas

Code  Proposed Class Title Ann Min Mkt  Ann Max
Merit
131 879,743  $95692 $121528
T 460 CHIEF OF STAFF
145 FINANCE DIRECTOR
134 $92,313 $110,775 $140,684 B
316 DISTRICT COURT JUDGE
82 MAYOR

276 Active Proposed Classes in the Merit Pay Plan N
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APPENDIX 2.0

SALARY SURVEY SUMMARY
WITH GCD ADJUSTMENT

Management Advisory Group, Inc.
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APPENDIX 4.0

SALARY SURVEY SUMMARY
WITHOUT GCD ADJUSTMENT

Management Advisory Group, Inc.
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Job Titles and Grades

_ CURRENT MERIT PAY PLAN

JOB JOB
CODE JOB TITLE GRADE | MINIMUM | MARKET | MAXIMUM
427 |MAINTENANCE WORKER | PARKS 101 $ 18064 |$ 21677 |$ 27,529
102 [MAINTENANCE WORKER | TRANSPORTATION 101 $ 18064 (% 21677 (3% 27,529
498 |POLICE CLERK IMAGING 101 $ 18064 |$ 21677 % 27,529
93 [CUSTODIAN 102 $ 18967 (% 22,760 |% 28,906
437 |CUSTODIAN-SOLID WASTE 102 $ 18967 [$ 22760 (% 28,906
507 |RECORDS CLERK 102 $ 18967 (9% 22,760 |3$ 28,906
87 |CLERKTYPIST 103 $ 19915(% 23,898 (9% 30,351
219 |HORTICULTURAL ASST | 103 $ 19915(9% 23898 |9% 30,351
193 |SHELTER ATTENDANT 103 $ 19915(% 23,898 |§ 30,351
424 |MAINTENANCE WORKER Il PARKS 104 $ 20911 ($ 25093|% 31,869
103 [MAINTENANCE WORKER Il TRANSPORTATION 104 $ 20911 [$% 25093|% 31,869
34 [PARKING ENFORCEMENT OFFICER 104 $ 20911($ 25093|% 31,869
475 |[SCALE HOUSE ATTENDANT 104 $ 20911|$% 25093|% 31,869
511 |AIRPORT CUSTOMER SERVICE REPRESENTATIVE 105 $ 21957 % 26348 |8% 33,462
173 |BUILDING MAINTENANCE WORKER | 105 $ 21957 |8% 26348 |§ 33,462
151 |EQUIPMENT MAINTENANCE WORKER 105 $§ 21957|% 26348|9% 33,462
186 |[INSPECTIONS CLERK 105 $ 21957 (% 26348 |% 33,462
165 |PERMIT CLERK 105 $ 21957 (% 26,348 |$ 33,462
446 [SECRETARY PROSECUTOR OFFICE 105 $ 21957 |% 26348 |9% 33,462
421 [SECRETARY SOLID WASTE 105 $ 21957 |% 26,348 | % 33,462
74 |ACCOUNTING CLERK - CASH 106 $ 23055|% 27665|% 35135
356 |ACCOUNTING CLERK - DATA ENTRY 106 $ 23055|% 27665|% 35135
136 |CUSTOMER SERVICE REPRESENTATIVE | 106 $§ 23055|8% 27665|% 35135
452 |MAINTENANCE WORKER Il PARKING 106 $ 23055|8% 27665|% 35135
436 |MAINTENANCE WORKER Il PARKS 106 $ 23055|% 27665|% 35,135
104 |[MAINTENANCE WORKER |l TRANSPORTATION 106 $ 23055|% 27665|% 35,135
434 [MAINTENANCE WORKER Ili WATER SEWER 106 $ 23055|% 27665|% 35,135
383 |PERMIT TECHNICIAN 106 $ 23055|% 27665|% 35135
63 |POLICE CLERK 106 $ 23055|% 27665[% 35135
176 |TRANSCRIPTIONIST 106 $ 23055|% 27665[% 35135
505 |URBAN FORESTRY SECRETARY 106 $§ 23055|% 27665[% 35135
404 |AIRPORT ADMINISTRATIVE ASSISTANT 107 $ 24207|8% 29049 (% 36,892
95 [AIRPORT MAINTENANCE WORKER IlI 107 $ 24207 |% 29,049 (% 36,892
477 |ANIMAL SVCS SR SECRETARY 107 $§ 24207|% 29049 (8% 36,892
504 |COMMERCIAL PERMIT COORDINATOR 107 $ 24207 |% 29049|% 36,892
384 |CUSTOMER SERVICE REPRESENTATIVE Il 107 $ 24207 |$% 29,049|9% 36,892
86 |DEPUTY COURT CLERK 107 $ 24207 |% 29,049 |% 36,892
500 |DEVELOPMENT COORDINATOR 107 $ 24207 |% 29,049|% 36,892
358 |ENGINEERING SERVICES COORDINATOR 107 $ 24207|% 29,049|% 36,892
463 |FIRE ADMINISTRATIVE SECRETARY 107 $ 24207 |9% 29,049|9% 36,892
42 |[FLEET OPERATIONS CLERK 107 $ 24207 |% 29,049(% 36,892
315 |HORTICULTURAL ASST Il 107 $ 24207 |9% 29,049|9% 36,892
306 [HOT CHECK PROGRAM CLERK 107 $ 24207|% 29,049 |% 36,892
101 |LEGAL ASSISTANT 107 $ 24207 |% 29049 |$ 36,892
430 |MAINTENANCE WORKER IV ASPHALT 107 $ 24207($% 29,049|% 36,892
431 |MAINTENANCE WORKER IV CONCRETE 107 $ 24207(% 29,049 |% 36,892
432 |MAINTENANCE WORKER IV DRAINAGE 107 $§ 24207 (% 29,049 |9 36,892
428 |MAINTENANCE WORKER IV PARKS 107 $ 24207 [% 29049|$ 36,892
433 |MAINTENANCE WORKER IV RIGHT OF WAY 107 $§ 24207 |% 29,049 (% 36,892
451 |MAINTENANCE WORKER |V TRAILS 107 $ 24207 (% 29049 (% 36,892
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Job Titles and Grades

JOB JOB
CODE JOB TITLE GRADE | MINIMUM | MARKET | MAXIMUM
454 |MAINTENANCE WORKER IV WATER SEWER NO LICENSE 107 $ 242079 29049 | $§ 36,892
117 |METER READER 107 $ 24207 |9 29,049 | $ 36,892
252 |POLICE SUPPORT SPECIALIST 107 $ 24207 |9 29,049 | § 36,892
184 |SENIOR PLANNING CLERK 107 |$ 24,207 |$ 29,049[% 36,892
260 |SENIOR SECRETARY - POLICE 107 $ 24207 | % 29,049 |$ 36,892
453 |SENIOR SECRETARY BUILDING SERVICES 107 |$ 24207 |$% 29,049 |§ 36,892
443 |SENIOR SECRETARY- CITY ATTORNEY 107 |$ 24207 |$ 29,049[$ 36,892
444 |SENIOR SECRETARY- CITY CLERK 107 $ 24207 |9 20049 | $ 36,802
422 |SENIOR SECRETARY- PARKS AND REC 107 |$ 24207|$ 29,049|$ 36,892
476 |YRCC RECREATION PROGRAM ASSISTANT II 107 |$ 24207 |$ 29,049[$ 36,892
346 |ACCOUNT CLERK PARKING 108 |$ 25418|% 30,501 |$ 38,736
261 |ACCOUNTING CLERK - RECEIVABLE 108 $ 25418 | % 30,501 | % 38,736
98 BUILDING MAINTENANCE WORKER Il 108 $ 25418 | $ 30,501 |$ 38,736
393 |CONSTRUCTION MAINT WORKER IV 108 |$ 25418|% 30,501 |% 38,736
59 |EQUIPMENT MECHANIC | 108 |$ 25418|% 30,501 |$% 38,736
509 |FLIGHT LINE OPERATIONS TECHNICIAN 108 $ 25418 | $ 30,501 | % 38,736
124 |MAINTENANCE WORKER IV WATER SEWER LICENSED 108 |$ 25418 % 30,501 |$ 38,736
125 |METER MAINTENANCE TECHNICIAN 108 $ 25418 | % 30,501 | $ 38,736
161 |OPERATIONS ASSISTANT 108 |$ 25418 |$ 30,501 |$ 38,736
415 |PLANNING TECH CURRENT PLANNING 108 $ 25418 | % 30,501 [$ 38,736
326 |[PLANNING TECH LONG RANGE 108 $ 25418 | % 30,501 [ $ 38,736
230 |PRODUCTION TECHNICIAN 108 |$ 25418|% 30501 |$ 38,736
496 |PROGRAMING COORDINATOR 108 |$ 25418|% 30501 |$ 38,736
144 |PURCHASING TECHNICIAN 108 $ 25418 |98 30,501 |$% 38,736
501 |RECREATION COORDINATOR 108 |$ 25418|% 30,501 |$ 38,736
503 |RESIDENTIAL PERMIT COORDINATOR 108 $ 25418 | % 30,501 | $ 38,736
469 |UTILITIES PROJECT COORDINATOR 108 $ 25418 | % 30,501 | $ 38,736
440 |WAREHOUSE ATTENDANT WATER SEWER 108 |$ 25418[$ 30,501 |$ 38,736
18 WATER FIELD SERVICE REPRESENTATIVE 108 $ 25418 | $ 30,501 | % 38,736
192 |WATER/SEWER OPERATIONS CLERK 108 |$ 25418|% 30,501 | % 38,736
139 |ANIMAL SERVICES OFFICER 109 $ 26689 |9% 32,026 | $ 40,673
249 |BACKFLOW PREVENTION TECHNICIAN 109 |$ 26689|% 32,026 | % 40,673
342 |CONSTRUCTION LEAD MAINTENANCE WORKER 109 $ 26689|9% 32,026 | $§ 40,673
399 |DEPUTY COURT CLERK II 109 |$ 26689|$ 32,026 % 40,673
13 DISPATCHER 109 $ 26689 (9% 32,026 | $§ 40,673
417 |FLEET OPERATIONS ADMINISTRATIVE ASSISTANT 109 |$ 26689|$ 32,026 | $ 40,673
281 |ROUTE DRIVER 109 $ 26,689 |% 32,026 | $§ 40,673
251 |SENIOR CUSTOMER SERVICE REPRESENTATIVE 109 $ 266899 32,026 [ $ 40,673
76 |SENIOR LEGAL ASSISTANT 109 |$ 26689|$ 32,026|% 40,673
368 |SR POLICE SUPPORT SPECIALIST 109 |$ 26689[$ 32,026|% 40,673
126 |TRAFFIC TECHNICIAN 109 $ 26689 |9% 32026 |$ 40,673
256 |VETERINARY ASSISTANT 109 $ 26689 |93 32,026 | $§ 40,673
71 BILLING AND COLLECTIONS COORDINATOR 110 $ 280239 33628 |$ 42,707
485 |DESIGNER 110 | $ 28,023 |$ 33628 |% 42,707
491 |RECYCLING ATTENDANT 110 $ 280231|9% 33,628 | $ 42,707
385 |RELIEF DRIVER 110 $ 28,023|9% 33,628 | $§ 42,707
506 |SENIOR CLERK-CODIFIER 110 |$ 28,023 |§ 33628 % 42,707
72 ACCOUNTING CLERK - PAYABLES 111 $ 29424 |9 35309 | $ 44,842
372 |ADMINISTRATIVE ASSISTANT MAYOR'S OFFICE 111 |$ 29,424 |$ 35309 | § 44,842
300 |ADMINISTRATIVE-ASST COMMUNITY RESOURCES 111 $ 29,424 | 9% 35,309 | § 44,842
321 |BENEFITS ADMINISTRATOR 111 |$ 29,424 |$ 35309 | § 44,842
134 |CODE COMPLIANCE OFFICER 111 $ 29,424 | $ 35309 [ § 44,842
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JOB JOB
CODE JOB TITLE GRADE | MINIMUM | MARKET | MAXIMUM
113 |CREW LEADER 111 $ 29424 (% 35309 | $ 44,842
266 |CREW LEADER - ATHLETIC FIELDS 111 |§ 29,424 |$ 35309 % 44,842
418 |CREW LEADER - SOLID WASTE 111 [ § 29,424 [$ 35300 |$ 44,842
429 |CREW LEADER - TRANSPORTATION 111 | $ 29424 |$ 35309|% 44,842
405 |CREW LEADER- AIRPORT MAINTENANCE 111 $ 29424 | $ 35309 | $ 44,842
406 |CREW LEADER- FORESTRY SERVICES 111 |[§ 29424 [$ 35309 (3% 44,842
407 |CREW LEADER-GROUNDS MAINTENANCE 111 |§ 29424|$ 35309|$ 44,842
298 |CRIME SCENE TECHNICIAN 111 [$ 29424|$ 35309 [§ 44,842
277 |DEPUTY CITY CLERK 111 $ 29,424 | % 35309 | $ 44,842
387 |DISPATCHERIII 111 $ 29424 | § 35309 | $ 44,842
224 [DOCUMENT MANAGEMENT MANAGER 111 $ 29424 |$ 35309 | $ 44,842
7 |EQUIPMENT MECHANIC II 111 |[§ 29,424 [$ 35309 [$ 44,842
467 |HELP DESK ANALYST 111 $ 29,424 (% 35309 | $ 44,842
457 |HUMAN RESOURCES ASSISTANT 111 | $ 29424 |$ 353008 44,842
381 |LAND SURVEY TECHNICIAN 111 |$ 29424 |$% 35309 |$ 44,842
396 |[LIFE SAFETY EDUCATION SPECIALIST 111 $ 29424 (% 35309 | $ 44,842
289 |PARK FACILITIES MNT WKR 111 [$ 29424|% 35309 % 44,842
111 PW PROJECTS INSPECTOR 111 $ 294241 % 35309 | $ 44,842
282 |RECREATION PROGRAMS MANAGER SOCCER 111 |$ 29,424 % 35309 |$ 44,842
426 |RECREATION PROGRAMS MANAGER SOFTBALL 111 |$ 29,424 % 35309 |$ 44,842
490 |RECREATION PROGRAMS MGR YOUTH SFTBL & CAMPS 111 $ 294241 % 35309 | $ 44,842
502 |REDEVELOPMENT OFFICER 111 [§ 29,424|$ 35309 |$ 44,842
468 |TRANSPORTATION FACILITY MAINTENANCE WORKER 111 [$ 29,424 8% 35309 |$ 44,842
201 |YRCC DIRECTOR 111 | § 29,424 |$§ 35309 |§ 44,842
73 |ACCOUNTANT - PAYROLL 112 |$ 30895|$ 37,074 [$ 47,084
483 |ANIMAL SERVICES PROGRAMS ADMINISTRATOR 112 $ 30895 (9% 37074 | $§ 47,084
479 |ANIMAL SERVICES PROGRAMS MANAGER 112 $ 30895|% 37,074 | $§ 47,084
403 |AUTOMOTIVE PARTS SPECIALIST 112 $ 30,895 % 37074 [ $ 47,084
250 |BACKFLOW PREVENTION OPER ASST 112 $ 30,895| 9% 37074 | $ 47,084
89 |COURT SERVICES OFFICER 112 | $ 30,895|$% 37,074 |$ 47,084
246 |CREW LEADER - BUILDING MAINTENANCE 112 $ 30,895| 9% 37,074 | $§ 47,084
245 |CREW LEADER - BUILDING SERVICES 112 | $ 30,895|$ 37,074 [$ 47,084
489 |CREW LEADER i 112 |$ 30,895|$% 37,074 |$ 47,084
391 |CREWLEADER WATER/LICENSE 112 $ 308959 37,074 | $ 47,084
388 |DISPATCHER iI 112 [ $ 30.895[% 37,074 [$ 47,084
61 |EQUIPMENT MECHANIC IIi 112 |$ 30895[% 37,074|$ 47,084
206 |INSPECTOR/RESIDENTIAL 112 |$ 30,895|% 37,074|$ 47,084
172 |LEAD COURT CLERK 112 |$ 30,895|% 37,074|$ 47,084
114 |METER OPERATIONS ASSISTANT 112 $ 30895(% 37,074 | $§ 47,084
471 |OFFICE MANAGER DEV SVCS 112 $ 30895|$% 37074 | $ 47,084
438 |OFFICE MANAGER SOLID WASTE 112 | $ 30,895|% 37.074|$ 47,084
303 |OFFICE MANAGER TRANSPORTATION 112 |$ 30895[$ 37,074 [$ 47,084
459 |OFFICE MANAGER- WATER/SEWER 112 | $ 30,895|% 37,074|% 47,084
318 |SOLID WASTE COMMERCIAL REPRESENTATIVE 112 $ 30,895| % 37,074 | $§ 47,084
67 TRAFFIC SIGNAL TECHNICIAN 112 $ 30,895 | % 37074 | $ 47,084
83 |ACCOUNTANT - REVENUES 113 | $ 32,440 |$ 38928 | % 49439
339 |BUDGET ANALYST 113 $ 32,440\ 9% 38,928 [ § 49,439
115 |CAD DRAFTER 113 |[$ 32440 % 38928 |§ 49439
472 |COMMUNITY OUTREACH COORDINATOR 113 $ 324401| 9% 38,928 | $ 49,439
273 |DISPATCH TRAINER 113 $ 32440 1|9 38,928 | § 49,439
3 |FIELD SERVICE REPRESENTATIVE 113 |$ 324408 38928 |§ 49439
28 |FINANCIAL COORDINATOR-AIRPORT 113 |$ 32440 |$ 38,928 |§ 49439
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JOB JOB
CODE JOB TITLE GRADE | MINIMUM | MARKET | MAXIMUM
419 |FINANCIAL COORDINATOR-PARKS AND REC 113 |$ 32,440|$ 38928 |% 49439
448 |FINANCIAL COORDINATOR-POLICE 113 $ 32,440 | % 38,928 | $ 49,439
336 |FINANCIAL COORD-TRANSPORTATION 113 $ 32,440 | % 38,928 | $ 49,439
510 |FLIGHT LINE OPERATIONS SUPERVISOR 113 $ 32,440 | % 38,928 | $ 49,439
257 |GIS TECHNICIAN 113 |$ 32,440 $ 38,928 [ 49,439
439 |GIS TECHNICIAN WATER SEWER 113 $ 32440\ % 38,928 | $ 49,439
482 |HOUSING MANAGER 113 | $ 32,440 |$ 38,928 |% 49439
480 |HVAC TECHNICIAN 113 |$ 32440|$ 38928 | 49,439
204 |INSPECTOR/COMMERCIAL & RESIDENTIAL 113 |$ 32,440|$ 38928[% 49,439
159 |LEAD WAREHOUSE ATTENDANT 113 $ 324401 9% 38928 [ $ 49,439
242 |PUMP AND TANK TECHNICIAN 113 | $ 32,440 % 38928 |$ 49,439
343 |COMMUNITY SERVICES COORDINATOR 114 |$ 34062|% 40874[$ 51,911
499 |DESIGN TECHNICIAN 114 $ 34062 |93 40871 (% 51,911
195 |[LAND AGENT I 114 $ 34,062 1|9% 40874 % 51,911
203 |LEAD EQUIPMENT MECHANIC 114 |$ 34062|$% 40874[$ 51,911
240 |[MAYOR'S OFFICE ADMINISTRATOR 114 $ 34062 (9% 40874 | $ 51,911
478 |PROJECT COORDINATOR COM SVCS 114 |$ 34,062|$ 408748 51911
179 |RECORDS COORDINATOR 114 $ 34062 (% 40874 (% 51,911
481 |WARRANTY AND MATERIALS COORDINATOR 114 |$ 34062|$ 40874[$ 51911
148 |WASTE REDUCTION COORDINATOR 114 $ 34062 |§ 40874 1% 51,911
442 |FIELD OPERATIONS SUPERVISOR - PARKING 115 $ 35765|% 42,918 | $ 54,506
337 |FIELD OPERATIONS SUPERVISOR - TRANSPORTATION 115 |$ 35765|% 42918 |$ 54,506
32 HORTICULTURIST 115 $ 35765|9% 42918 | $ 54,506
328 |PARK PLANNER 115 $ 35765| % 42918 | $ 54,506
414 |PLANNER- CURRENT PLANNING 115 |$ 35765|% 42,918 |$ 54,506
40 PLANNER- LONG RANGE 115 $ 357659 42918 | $ 54,506
175 |PROPERTY/EVIDENCE MANAGER 115 $ 35765| % 42918 | $§ 54,506
488 |PW INSPECTION MANAGER 115 |$ 35765|% 42,918 |$ 54,506
397 |SR CRIME SCENE TECH 115 |$ 35765|% 42918 |$% 54,506
508 |STAFF ENGINEER UNLICENSED 115 |$ 35765|% 42918|8% 54,506
361 |URBAN FORESTER 115 $§ 35765|% 42918 | $§ 54,506
123 |DISPATCH SHIFT SUPERVISOR 116 |$ 37.553|% 45064 [$ 57,231
47 FLEET OPERATIONS SUPERVISOR 116 $ 375531|% 45064 | $ 57,231
196 |LAND AGENT Il 116 |$ 37,553 |% 45064 |$ 57,231
41 METER SERVICES SUPERVISOR 116 $ 375539 45064 | $§ 57,231
153 |OFFICE MANAGER - HOT CHECK ADMINISTRATOR 116 $ 375531|9% 45,064 | $ 57,231
35 PARKS MAINTENANCE SUPERVISOR 116 $ 37553 |9 45,064 | $ 57,231
373 |PLANS EXAMINER- BUILDING OFFICIAL 116 $ 37553|% 45,064 | $ 57,231
400 |PURCHASING AGENT 116 $ 37553 |9 45064 | $§ 57,231
110 |[SOLID WASTE OPERATIONS SUPERVISOR 116 $ 37,553|% 45,064 | $ 57,231
395 |SR FIELD OPERERATIONS SUPERVISOR 116 $ 37553|% 45,064 | $ 57,231
247 |TECHNICAL SERVICES SUPERVISOR 116 $ 375531|% 45064 | $§ 57,231
283 |TELECOMMUNICATIONS ENGINEER 116 $ 37553 |9 45064 | $ 57,231
191 |TRAFFIC CONTROL SUPERVISOR 116 |$ 37,553 |$ 45064 | $ 57,231
350 |WATER SEWER FIELD MAINTENANCE SUPERVISOR 116 $ 37553 (% 45064 | $§ 57,231
450 |FINANCIAL ANALYST - BUDGET 117 $ 39431|% 47317 | $ 60,093
155 |FINANCIAL ANALYST- BUSINESS OFFICE 117 $ 394311|% 47,317 | $ 60,093
167 |FIXED ASSETS/INVESTMENT COORDINATOR 117 $ 39431|9% 47317 | $ 60,093
376 |FLEET SERVICES SUPPORT MANAGER 117 $ 3943198 47317 | $ 60,093
264 |SURVEYOR 117 $ 39,431 |98 47317 | $ 60,093
338 |SENIOR RESEARCH ANALYST 118 $ 41403 |9% 49,683 | $ 63,098
497 |TELEVISION CENTER MANAGER 118 |$ 41,403|3% 49683 [8§ 63,098
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JOB JOB
CODE JOB TITLE GRADE | MINIMUM | MARKET | MAXIMUM
389 |ASSISTANT DISPATCH MANAGER 119 $ 43473[$ 52,167 [$ 66,253
323 |BUILDING MAINTENANCE SUPERVISOR 119 $ 43473[$ 52,167 [$ 66,253
307 |BUSINESS SYSTEMS ANALYST 119 $ 43473[% 52167 [$ 66,253
371 |CONTRACT GRANT FINANCIAL ACCOUNTANT 119 $ 43473|8% 52,167 |9% 66,253
461 |FIRE IT SYSTEMS ANALYST 119 $ 43473|% 52,167 |$% 66,253
398 |PARK PLANNERII 119 $ 43473|% 52,167 | % 66,253
344 |POLICE IT SYSTEMS ANALYST 119 $ 43473|8% 52167 |% 66,253
412 |SENIOR PLANNER-CURRENT PLANNING 119 $ 43473|% 52167 |$ 66,253
253 |SYSTEMS ANALYST 119 $ 43473|% 52,167 |$ 66,253
366 |DATABASE ADMINISTRATOR 120 $ 45646 (% 54776 |$ 69,565
22 |DISTRICT COURT ADMINSTRATOR 120 $ 45646 |5 54776 |% 69,565
200 |GIS COORDINATOR 120 $ 45646 |% 54776|9% 69,565
354 |SYSTEMS ADMINSTRATOR 120 $ 45646|% 54776 |$ 69,565
375 |TRAILS COORDINATOR 120 § 45646 |% 54,776 |$ 69,565
288 |NETWORK ENGINEER 121 $ 47929|8% 57514 |% 73,043
486 |PARK PLANNING SUPT 121 $ 47929|8% 57514|$ 73,043
401 |POLICE IT MANAGER 121 $ 47929|8% 57514(8% 73,043
189 |RECREATION SUPERINTENDENT 121 $ 47929|% 57514|8% 73,043
408 |ACCOUNTING MANAGER- PAYROLL AND PENSION 122 $ 50,325|% 60390 |% 76,696
68 |ACCOUNTING MANAGER-INVESTMENT AND CASH 122 $ 50325|% 60390 |9% 76,696
314 |AIRPORT DIRECTOR 122 $§ 50325(% 60390|3% 76,696
23  [ANIMAL SERVICES SUPERINTENDENT 122 $§ 50325(% 60390|% 76696
455 |ASSISTANT TRANSPORTATION MANAGER 122 $ 50325|% 60,390 % 76,696
394 |ASSISTANT WATER/SEWER OPERATIONS MANAGER 122 $ 50325|% 60390 [$ 76,696
58 |[BILLING AND COLLECTIONS MANAGER 122 $ 50325|% 60390 |% 76,696
19 |BUILDING OFFICIAL- SAFETY 122 $ 50325|% 60390|% 76,696
14 |CITY CLERK/TREASURER 122 $ 50325|% 60390|% 76,696
290 |HUMAN RESOURCES ADMINISTRATOR 122 $ 50,325|% 60,390 [$ 76,696
347 |[MANAGMENT ACCOUNTING COORDINATOR 122 $ 50325|% 60,390 % 76,696
274 |PARKING AND TELECOMMUNICATIONS MANAGER 122 $ 50325|% 60,390 |$ 76,696
254 |PARKS MAINT SUPERINTENDENT 122 $ 50325|% 60,390|% 76,696
132 |PURCHASING MANAGER 122 $ 50325|% 60,390 |% 76,696
284 |SR PROGRAMMER/ANALYST 122 $ 50325|% 60,390 | % 76,696
327 |SUPPORT SERVICES MANAGER 122 $ 50325|% 60390|$ 76,696
473 |COMMUNICATIONS AND MARKETING DIRECTOR 123 $ 52841|% 63410|% 80,530
84 |COMMUNITY SERVICES DIRECTOR 123 $ 52841|% 63410]|% 80,530
493 [DIRECTOR OF INTERNAL CONSULTING 123 $ 52841|% 63410[% 80,530
88 |DISPATCH MANAGER 123 $ 52841|% 63410|% 80,530
85 |INTERNAL AUDITOR 123 $§ 52841|% 63410|% 80,530
390 |SENIOR HR OFFICER 124 $ 55483 |% 66,580 [% 84,557
90 |STAFF ENGINEER 124 $ 55483 |% 66580 |% 84,557
435 |STAFF ENGINEER WATER AND WASTEWATER 124 $ 55483|% 66580 |% 84,557
268 [VETERINARIAN 124 $ 55483 (% 66,580 % 84,557
470 |CONSTRUCTION AND CONTRACT MANAGER 125 $ 58258 |% 69909 |% 88,785
492 |DIRECTOR SUSTAINABILITY AND STRATEGIC PLANNING 125 $ 58258 (% 69,909 % 88,785
15 |ACCOUNTING DIRECTOR 126 $ 61171 [$ 73405($ 93224
154 |ASSISTANT CITY ATTORNEY 126 $ 61171 (8% 73405(% 93,224
367 |ASST CITY ENGINEER 126 $§ 61171 |§ 73,405|8% 93,224
267 |BUDGET DIRECTOR 126 $ 61171 [$ 73405($ 93224
287 |DEPUTY CITY PROSECUTOR 126 $ 61171 [|$ 73,405|% 93,224
20 [FLEET OPERATIONS SUPERINTENDENT 126 $§ 61171 (% 73405(% 93,224
45 |HUMAN RESOURCES DIRECTOR 126 $ 61171 % 73405[% 93,224
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26 INFORMATION TECHNOLOGIES DIRECTOR 126 $ 61171 (9% 73,405| % 93,224
79 PARKS & REC DIRECTOR 126 $ 611711 8% 73,405 | % 93,224
218 |SOLID WASTE DIRECTOR 126 | $ 61,171|$ 73,405|% 93,224
332 |TRANSPORTATION MANAGER 126 $ 6117118 73,405 | % 93,224
5 WATER & SEWER OPERATIONS MANAGER 126 $ 61171 | $ 73,405 | % 93,224
12 ASSISTANT FIRE CHIEF 127 $ 64229 (% 77075 |$ 97,885
33 DEPUTY CHIEF OF POLICE 127 $ 64229|9% 77075 | $ 97,885
140 |CITY ENGINEER 128 |$ 674413 80,929 [$ 102,779
170 |PROSECUTING ATTORNEY 128 $ 67441|9% 80,929 [ § 102,779
466 |DEVELOPMENT SERVICES DIRECTOR 129 |$ 70813[$ 84,975|$ 107,918
465 |TRANSPORTATION SERVICES DIRECTOR 129 $ 70813 | % 84,975 | $ 107,918
133 |CITY ATTORNEY 130 $ 74353 | % 89224 % 113,314
57 FIRE CHIEF 130 $ 74353 |9 89,224 | $ 113,314
81 POLICE CHIEF 130 $ 74353 | % 89,224 | $ 113,314
474 |UTILITIES DIRECTOR 130 | $ 74,353|$ 89,224 [$ 113,314
145 |FINANCE DIRECTOR 131 $ 780719 93685 | $ 118,980
460 |CHIEF OF STAFF 131 |$ 78071|$ 93,685|$ 118,980
316 |DISTRICT JUDGE 134 | § 90,377 [$ 108,452 |$ 137,734
82 |MAYOR 134 |$ 90,377 |$ 108452 [ $ 137,734
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